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Abstract: The logistics and transportation sector faces pressure to align with the Sustainable
Development Goals (SDGs), yet the role of Human Resource Management (HRM) lacks a
synthesized, critically appraised evidence base. This study closes this gap via a systematic
literature review guided by PRISMA 2020. Searching major databases yielded 25 high-impact
review articles (2019-2025), which were critically appraised using the CASP checklist.
Thematic analysis identified five core determinants for successful integration: Technological
Adoption, Circular Economy Principles, Coherent Policy Frameworks, Workforce Awareness,
and Sustainable Resource Management. Based on these findings, we propose an integrative
socio-technical framework. This study provides a validated, evidence-based roadmap for
stakeholders to develop resilient and sustainable HRM strategies, moving beyond a simple
literature summary to offer a critically validated foundation for the industry.

Keyword: Green Human Resource Management, Sustainable Logistics, Transportation Sector,
Systematic Literature Review, Sustainable Development Goals

INTRODUCTION

The logistics and transportation sector serves as the backbone of the global economy, yet
it carries a substantial environmental footprint, contributing approximately 14% of global
greenhouse gas emissions (Intergovernmental Panel on Climate Change (IPCC), 2023). The
2030 Agenda for Sustainable Development provides a clear mandate for this sector to
transform. In this context, Human Resource Management (HRM) is no longer a peripheral
administrative function but a strategic lever capable of embedding sustainability into an
organization's core, a reality that is particularly pronounced in capital-intensive and highly
regulated areas like national shipping (Ricardianto & Sonny, 2021; Wilkinson et al., 2010).
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However, despite a growing body of research, literature remains fragmented. Studies
often focus on singular aspects like green HRM or circular logistics without providing a holistic
view that systematically integrates the Sustainable Development Goals (SDGs) into HRM
practices within the transportation sector (Garg et al., 2024; Schoggl et al., 2020). This leaves
practitioners and policymakers without a comprehensive, evidence-based guide. This study
fills that gap by conducting a systematic literature review that not only summarizes but also
critically appraises the quality of existing evidence.

To guide a precise and focused inquiry, this study employs the PICOC framework (Ida
Bagus & Surata, 2024) to define its key parameters: Population (logistics and transportation
companies); Intervention (integration of HRM practices with SDGs); Comparator (traditional
HRM); Outcome (determinants, barriers, and a conceptual framework); and Context (global,
in the 2030 Agenda era). This systematic approach subsequently leads to the formulation of
the following research questions (RQs):

Based on this framework, this study is designed to answer three specific research
questions (RQs): RQ1: What are the dominant research themes and trends (temporal,
geographic, methodological) emerging from the literature on integrating SDGs into HRM
within the logistics and transportation sector?; RQ2: What are the primary enablers and barriers
for integrating sustainability principles into HRM practices within this sector?; and RQ3: What
are the significant research gaps, and how can a future research agenda be formulated to
accelerate the implementation of effective, sustainable HRM strategies?

By addressing these questions, this review aims to map the current research landscape,
identify key factors for successful implementation, and propose a novel integrative framework
to guide future research and practice in this critical field.

METHOD

This study employs a strengthened Systematic Literature Review (SLR) methodology,
adhering to the PRISMA 2020 guidelines to ensure transparency and rigor (Page et al., 2021).
The methodology comprised five key steps: defining the search strategy, establishing inclusion
and exclusion criteria, executing the selection and screening process, conducting a quality
appraisal, and performing data extraction and synthesis.

Search Strategy

A systematic literature search was conducted on July 2024, across three major academic
databases: Scopus, Web of Science, and ScienceDirect for the period 2019-2024. The search
string was: (("Sustainable Development Goals" OR "SDGs" OR "sustainability" OR "ESG")
AND ("Human Resource Management" OR "HRM" OR "personnel management" OR
"workforce" OR "skills") AND ("logistics" OR "transportation" OR "supply chain" OR
"freight")). An initial filter for "Review articles" was applied at the database level.

Selection and Screening Process

The selection process followed the four-stage PRISMA 2020 flow (Figure 1). The initial
search yielded 3,121 records. After removing 1,565 duplicates, 1,556 articles were screened.
Applying database filters narrowed the pool to 226 records. These were screened by two
independent researchers using the Rayyan application (Ouzzani et al., 2016), excluding 151
articles. Subsequently, 75 full-text articles were assessed for eligibility, from which the final
25 review articles were selected.

Quality Appraisal

The methodological quality of the 25 included articles was independently assessed by
two researchers using the Critical Appraisal Skills Programme (CASP) checklist for Systematic
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Reviews (Singh, 2013). This appraisal ensures that our synthesis gives appropriate weight to
more rigorous studies, enhancing the scientific value of this review.

Data Extraction and Synthesis

Data were extracted using a standardized form, capturing objectives, methods, and key
findings. A thematic analysis was then conducted to synthesize findings relevant to the research
questions.

RESULT AND DISCUSSION
The systematic selection process yielded 25 articles for final synthesis. The detailed flow
of this process is presented in the PRISMA diagram (Figure 1).

Recards identified from
databases
n = 3,121}

Databases: Scopus, Wel of

Science, Sciencebirect
Period: 2016-2024

' Y

Records after duplicates Records removed before
removed screening:
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o ~

Records excluded by
database filters:
- Not a review article (EC1)
{n =1,330)

Records screened after
filters
(n = 226)

T

Records excluded by
title/abstract screening:
- Irrelevant topic (EC2) (n =
151)

Full-text articles assessed
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- Mo focus on HRM/ESG &
Sustainability (violates IC2)
- Wrong sector (violates
IC3)
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(EC3)

Studies included in review
™ = 25)

Figure 1. PRISMA 2020 Flow Diagram of the Literature Selection Process
Source: Adapted from Page et al. (2021)

This figure illustrates the four-stage process of identification, screening, eligibility, and
inclusion, showing the number of articles at each stage, from the initial database search to the
final 25 articles included in the synthesis. This transparency is crucial for demonstrating
methodological rigor

Literature Characteristics and Quality
Our analysis begins with an overview of the selected literature. Table 1 outlines the
specific criteria used to include or exclude studies, ensuring a focused and relevant sample.

Table 1. Inclusion and Exclusion Criteria

Criteria Description
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ICI: Is a review article (systematic, narrative, etc.). IC2:
Discusses integration of HRM/ESG with sustainability. IC3:

Inclusion (IC) Focuses on the logistics, transportation, or supply chain
sector. IC4: Published in a peer-reviewed, English-language
journal.

ECl: Is a primary study, editorial, or book chapter. EC2:

Exclusion (EC) Irrelevant to the core topic. EC3: Full text inaccessible or is

a duplicate.
Source: Author's analysis (2024)

Number of Articles

2019 2020 2021 2022 2023 2024 2025
Publication Year

Figure 2. Distribution of Selected Articles by Publication Year (N=25)
Source: Author's analysis (2024)

This bar chart shows the number of selected articles published each year from 2019 to
2025, highlighting a clear upward trend. This visual evidence supports the argument that the
topic is of increasing importance

To ensure the reliability of our synthesis, we critically appraised each study. Table 2
summarizes the results of this quality appraisal. A significant majority (68%) of literature was
assessed as being of medium to high quality, which provides confidence in the evidence base.
High-quality studies were distinguished by their systematic approach and robust analysis,
forming a strong foundation for our thematic synthesis.

Table 2. Summary of CASP Quality Appraisal of Included Studies (N=25)

Quality No. of Studies Percentage (%) Common Characteristics
Category
. Clear objective, comprehensive search method
0 > )
High 7 28% in-depth analysis, and strong synthesis.
Medium 10 40% Clear objfictlve, but setar.ch or.analys1s I.ne‘Fhods
lack detail, or synthesis is mainly descriptive.
Narrative review with no clear methodology,
Low 8 32% overly broad focus, or potential for selection

bias.

Source: Author's analysis (2024)

Table 3 provides a comprehensive inventory of the 25 articles that form the basis of this review.
This table acts as a reference map, detailing each study's primary focus, its assessed quality,
and its strategic relevance (Tier) to our research questions. This tiered classification helps to
structure the analysis, distinguishing between core papers, foundational theories, and
contextual studies, thereby creating a rich and multi-layered evidence base.
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Table 3. Summary of Selected Articles for Synthesis (N=25)

. . Quality Relevance
Author(s) (Year) Primary Focus of the Review (CASP) Tier
(Moshood et al. 2021) Sustalnable. SCM  practices  in Medium 1
manufacturing.
(Kumar & Rao. 2023) Behavioral (HR) factors in Green SCM. Medium 1
Baker et al. (2023) Edgca}tlon gaps in urban freight High 1
logistics.
Beducei ct al. (2024) Role of skll!s and job profiles in circular High 1
manufacturing.
. Management practices & Industry 4.0 in .
Al-Okaily et al. (2024) sustainable SCM. Medium 1
Dauerer, (2025) ESG integration into performance High 5
measurement systems.

Haleem et al. (2025) Safety 4.0 for enhancing industrial Medium )
culture and safety.

(Amalu et al., 2023) Critical skills needs for graduates in the High )
energy sector.

Sundarasen et al. (2024) Board. diversity and its impact on ESG Medium )
reporting.

(Ranasinghe et al., 2024) Learning and development for the aging Medium )
workforce.

(Sanz-Hernandez et al., 2022) Gender and women in the bioeconomy. Low 2

Haldar et al. (2023) Justice in energy transitions. Medium 2

Nkesah (2023) Sustamabll’lty of road freight Medium 3
transportation.

Aravindaraj & Rajan Chinna Integrating Industry 4.0 and warehouse Hich 3

(2022) management for SDGs. £

Raihan et al. (2025) Seaport decarbonization strategies. Low 3

Kondratenko et al. (2025) chhr}ologles for decarbonizing the Low 3
shipping industry.

Tilly et al. (2024) Sustal.nablhty of electric vehicle (EV) Medium 3
adoption.

Jannesar Niri et al. (2024) Sustainability challenges in the EV High 3
battery value chain.

Rodriguez-Espindola ctal, (2023) ~ umanitarian logistics and decision- oy 3
maker involvement.

Schoggl et al. (2020) Longitudinal review of sustainability High 4

and circular economy.
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Analysis of  Circular Economy

Kirchherr et al. (2023) definitions. High 4
Geng . 129 Sl peions ety
Khan et al. (2025) itllltsetgir;l;ibllﬁit;ldustry 4.0 for enhanced Low 4
Pritchett (2024) ﬁwegtﬁi?ork for Human  Capital -y 4
Garg et al. (2024) Sustainable marketing and supply chain Medium 1

integration.

Source: Author's analysis (2024)

Thematic Synthesis: Key Determinants and Implementation Factors

The thematic analysis revealed five core determinants that are critical for the successful
integration of SDGs into HRM practices, as detailed in Table 4. This table synthesizes the main
findings from the reviewed literature, creating a structured overview of the key areas that
organizations must address. The determinants show that a multi-faceted approach is essential.
For instance, Technological Adoption extends beyond operational tech to include Human
Resource Information Systems (HRIS) that can institutionalize sustainable performance
metrics and career paths (Sawitri et al., 2023). Similarly, developing Workforce Awareness &
Skills is not just a cost but a strategic investment, demanding a focus on the return on
investment (ROI) of training initiatives to secure organizational buy-in (Sihombing et al.,

2024).

Table 4. Thematic Synthesis of Key Determinants for SDG-HRM Integration

Determinant

Synthesis of High-Quality Evidence

Key References

Technological Adoption

Technology (AL IoT) is an accelerator, but its
effectiveness is contingent on the readiness
and skills of the human workforce. HRM
serves as the architect of this digital readiness.

(Aravindaraj & Rajan Chinna,
2022; Khan et al., 2025)

Circular Economy Principles

Requires a fundamental shift from linear to
circular business models, necessitating a new
organizational culture, job roles, and incentive
systems driven by HRM.

(Beducci et al, 2024,
Kirchherr et al., 2023)

Policy & Governance
Framework

Coherent government policies and strong
corporate governance act as powerful external
and internal enablers for the adoption of
sustainable practices.

(Dauerer, 2025; Sundarasen et
al., 2024)

Workforce Awareness & SKills

Green human capital is the foundation;
without a skilled and aware workforce, other
initiatives falter.

(Amalu et al., 2023; Baker et
al., 2023)

Resource & Supply Chain
Management

Efficiency in resource use (energy, materials)
and sustainability along the supply chain are
crucial operational factors influenced by
procurement and logistics.

(Jannesar Niri et al., 2024;
Nkesah, 2023)

Source: Author's analysis (2024)

To understand the practical challenges, Table 5 categorizes the primary barriers and
enablers identified in literature. This analysis highlights a central tension: while organizational
factors like leadership commitment are key enablers, they are often insufficient without
supportive external policies and the right technological tools. This table provides a clear and
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actionable overview for managers and policymakers by contrasting the forces that hinder

implementation with those that facilitate it.

Table 5. Analysis of Key Barriers and Enablers to Implementation

Category Barriers Enablers Key References
High initial investment Strong comm1tm§nt
. from top leadership;
.. costs;  resistance  to . (Dauerer, 2025;
Organizational & enhanced brand image
. cultural change; lack of . Moshood et al.,
Managerial . and reputation; access to
understanding at  the 2021)
new, ESG-focused

management level.

Lack of system
interoperability;  digital
Technological & skills gap among

Operational employees; cybersecurity
concerns in connected

systems.

Inconsistent or
unsupportive government
policies; lack of financial
incentives; price
competition from
conventional products.

External & Market

markets and investors.

Mature Industry 4.0
technologies; enhanced
supply chain
transparency and
traceability; process
automation.

Stringent environmental

regulations; pressure
from stakeholders
(investors, NGOs,
consumers);
international
agreements.

(Al-Okaily et al.,
2024; Khan et al.,

2025)
(Nkesah, 2023;
Ranasinghe et al.,
2024)

Source: Author's analysis (2024)

An Integrative Conceptual Framework

Based on this critically appraised synthesis, we propose an integrative socio-technical
framework (Figure 3). This framework moves beyond a simple list of factors to illustrate the
dynamic interplay between the five determinants. It positions HRM as the strategic integrator,
translating external pressures and opportunities into internal capabilities. This integrative role
includes not only fostering 'green' skills but also ensuring social sustainability through practices
that enhance employee well-being and safety, as factors like work stress directly impact
performance and operational integrity (Farisyi et al., 2024), aligning with the goals of SDG 8

(Decent Work).

| Technology Circular Economy ‘

\

Drives Innovation Optimizes Processes

Workforce Skills |

Builds Competence

Policy

Sets Boundaries

Human Resource Management (HRM)
The Central Engine

Transforms Inputs

Sustainable Performance
Aligned with:

Resources |

Enables Action

SDG 8
SDG 9
SDG 12

Figure 3. An Integrative Framework for SDG-HRM in the Logistics and Transportation Sector
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Source: Author's analysis (2024)

This framework illustrates HRM as the central engine, managing internal determinants
(Technology, Circular Economy, Workforce Skills) while navigating external factors (Policy,
Resources) to achieve sustainable performance aligned with SDGs 8§, 9, and 12. It visually
synthesizes the key findings of the review into a practical model.

CONCLUSION

This systematic literature review, strengthened by a critical quality appraisal, provides a
robust, evidence-based synthesis of HRM's role in advancing the SDGs within the logistics and
transportation sector. This study identifies five key determinants and proposes an integrative
framework that shows success depends not merely on technology, but on the synergy of human
capability, organizational culture, and a supportive external environment. The theoretical
implication is an extension of Human Capital Theory into the sustainability domain. The
practical implication is a clear roadmap for managers. The primary limitation of this study is
its reliance on existing literature. Future research should empirically validate the proposed
framework, particularly through in-depth case studies.

REFERENCE

Al-Okaily, M., Younis, H., & Al-Okaily, A. (2024). The impact of management practices and
industry 4.0 technologies on supply chain sustainability: A systematic review. Heliyon,
10(17), e36421. https://doi.org/10.1016/j.heliyon.2024.e36421

Amalu, E. H., Short, M., Chong, P. L., Hughes, D. J., Adebayo, D. S., Tchuenbou-Magaia, F.,
Lihde, P., Kukka, M., Polyzou, O., Oikonomou, T. I., Karytsas, C., Gebremedhin, A.,
Ossian, C., & Ekere, N. N. (2023). Critical skills needs and challenges for STEM/STEAM
graduates increased employability and entrepreneurship in the solar energy sector.
Renewable and Sustainable Energy Reviews, 187, 113776.
https://doi.org/10.1016/j.rser.2023.113776

Aravindaraj, K., & Rajan Chinna, P. (2022). A systematic literature review of integration of
industry 4.0 and warehouse management to achieve Sustainable Development Goals
(SDGs). Cleaner Logistics and Supply Chain, 5, 100072.
https://doi.org/10.1016/j.clscn.2022.100072

Baker, D., Briant, S., Hajirasouli, A., Yigitcanlar, T., Paz, A., Bhaskar, A., Corry, P., Whelan,
K., Donehue, P., & Parsons, H. (2023). Urban freight logistics and land use planning
education: Trends and gaps through the lens of literature. Tramsportation Research
Interdisciplinary Perspectives, 17, 100731. https://doi.org/10.1016/j.trip.2022.100731

Beducci, E., Acerbi, F., Pinzone, M., & Taisch, M. (2024). Unleashing the role of skills and
job profiles in circular manufacturing. Journal of Cleaner Production, 449, 141456.
https://doi.org/10.1016/j.jclepro.2024.141456

Dauerer, A. (2025). A systematic literature review of performance measurement systems and
the integration of ESG factors. Environmental and Sustainability Indicators, 27, 100746.
https://doi.org/10.1016/5.indic.2025.100746

Farisyi, S., Ricardianto, P., Purnaningratri, 1., Setyawati, A., Negara, G. S., Weda, L,
Widyaningrum, N., Sudewo, G. C., Saputra, C. M., & Endri, E. (2024). Seafarer work
stress and performance: Empirical evidence of shipping safety of Indonesia national
shipping companies. Uncertain Supply Chain Management, 12(2), 1297-1306.
https://doi.org/10.5267/j.uscm.2023.11.007

Garg, R., Chhikara, R., Agrawal, G., Rathi, R., & Arya, Y. (2024). Sustainable marketing mix
and supply chain integration: A systematic review and research agenda. Sustainable
Futures, 8, 100269. https://doi.org/10.1016/j.sftr.2024.100269

4358 |Page


https://dinastirev.org/JEMSI

https://dinastirev.org/JEMSI Vol. 6, No. 6, Juli 2025

Geng, D., Sarkis, J., & Zhu, Q. (2024). Corporate sustainable operations management for
carbon emissions reduction: An evolutionary perspective. Fundamental Research.
https://doi.org/10.1016/j.fmre.2024.07.007

Haldar, S., Peddibhotla, A., & Bazaz, A. (2023). Analysing intersections of justice with energy
transitions in India - A systematic literature review. Energy Research & Social Science,
98, 103010. https://doi.org/10.1016/j.erss.2023.103010

Haleem, A., Javaid, M., & Singh, R. P. (2025). Encouraging Safety 4.0 to enhance industrial
culture: An extensive study of its technologies, roles, and challenges. Green Technologies
and Sustainability, 3(3), 100158. https://doi.org/10.1016/j.grets.2024.100158

Ida Bagus, A. A., & Surata, S. (2024). SYSTEMATIC REVIEW: TRENDS
SOCIOSCIENTIFIC ISSUES IN CLIMATE CHANGE MATERIALS. Jurnal Santiaji
Pendidikan (JSP), 14, 52—65. https://doi.org/10.36733/jsp.v14i1.8666

Intergovernmental Panel on Climate Change (IPCC). (2023). Climate Change 2022 — Impacts,
Adaptation and Vulnerability. In Climate Change 2022 — Impacts, Adaptation and
Vulnerability. https://doi.org/10.1017/9781009325844

Jannesar Niri, A., Poelzer, G. A., Zhang, S. E., & Rosenkranz, J. (2024). Sustainability
challenges throughout the electric vehicle battery value chain. Renewable and Sustainable
Energy Reviews, 191, 114176. https://doi.org/10.1016/j.rser.2023.114176

Khan, M. 1., Yasmeen, T., Khan, M., Hadi, N. U., Asif, M., Farooq, M., & Al-Ghamdi, S. G.
(2025). Integrating industry 4.0 for enhanced sustainability: Pathways and prospects.
Sustainable Production and Consumption, 54, 149-189.
https://doi.org/10.1016/j.spc.2024.12.012

Kirchherr, J., Yang, N.-H. N., Schulze-Spiintrup, F., Heerink, M. J., & Hartley, K. (2023).
Conceptualizing the Circular Economy (Revisited): An Analysis of 221 Definitions.
Resources, Conservation and Recycling, 194, 107001.
https://doi.org/10.1016/j.resconrec.2023.107001

Kondratenko, A. A., Zhang, M., Tavakoli, S., Altarriba, E., & Hirdaris, S. (2025). Existing
technologies and scientific advancements to decarbonize shipping by retrofitting.
Renewable and Sustainable Energy Reviews, 212, 115430.
https://doi.org/10.1016/j.rser.2025.115430

Kumar, M., & Rao, T. J. (2023). Use of TISM and MICMAC methods to assess the influence
of behavioral factors on the employment of GSCM in the Indian leather industry.
MethodsX, 10, 102164. https://doi.org/10.1016/j.mex.2023.102164

Moshood, T. D., Nawanir, G., Mahmud, F., Sorooshian, S., & Adeleke, A. Q. (2021). Green
and low carbon matters: A systematic review of the past, today, and future on
sustainability supply chain management practices among manufacturing industry.
Cleaner Engineering and Technology, 4, 100144.
https://doi.org/10.1016/j.clet.2021.100144

Nkesah, S. K. (2023). Making road freight transport more Sustainable: Insights from a
systematic literature review. Transportation Research Interdisciplinary Perspectives, 22,
100967. https://doi.org/https://doi.org/10.1016/j.trip.2023.100967

Ouzzani, M., Hammady, H., Fedorowicz, Z., & Elmagarmid, A. (2016). Rayyan—a web and
mobile app for systematic reviews. Systematic Reviews, 5.
https://doi.org/10.1186/s13643-016-0384-4

Page, M. J., McKenzie, J. E., Bossuyt, P. M., Boutron, 1., Hoffmann, T. C., Mulrow, C. D.,
Shamseer, L., Tetzlaff, J. M., Akl, E. A., Brennan, S. E., Chou, R., Glanville, .,
Grimshaw, J. M., Hrobjartsson, A., Lalu, M. M., Li, T., Loder, E. W., Mayo-Wilson, E.,
McDonald, S., ... Moher, D. (2021). The PRISMA 2020 statement: An updated guideline
for  reporting  systematic  reviews. PLoS  Medicine,  18(3), 1-15.
https://doi.org/10.1371/JOURNAL.PMED.1003583

4359 |Page


https://dinastirev.org/JEMSI

https://dinastirev.org/JEMSI Vol. 6, No. 6, Juli 2025

Pritchett, L. (2024). Investing in Human Capital in Africa: A framework for research.
International  Journal of  Educational  Development, 107, 103048.
https://doi.org/10.1016/j.ijedudev.2024.103048

Raihan, A., Hasnat, M. Al, Rahman, S. M., Ridwan, M., Rahman, M. M., Islam, M. T., Sarker,
T., Dhar, B. K., & Bari, A. B. M. M. (2025). Recent advancements in alternative energies,
technological innovations, and optimization strategies for seaport decarbonization.
Innovation and Green Development, 4(3), 100252.
https://doi.org/10.1016/j.igd.2025.100252

Ranasinghe, T., Grosse, E. H., Glock, C. H., & Jaber, M. Y. (2024). Never too late to learn:
Unlocking the potential of aging workforce in manufacturing and service industries.
International Journal of Production Economics, 270, 109193.
https://doi.org/10.1016/j.ijpe.2024.109193

Ricardianto, P., & Sonny, 1. (2021). Human Resource Management in National Shipping. In
Modern Ship Engineering, Design and Operations. IntechOpen.
https://doi.org/10.5772/intechopen.99477

Rodriguez-Espindola, O., Ahmadi, H., Gastélum-Chavira, D., Ahumada-Valenzuela, O.,
Chowdhury, S., Dey, P. K., & Albores, P. (2023). Humanitarian logistics optimization
models: An investigation of decision-maker involvement and directions to promote
implementation. Socio-Economic Planning Sciences, 89, 101669.
https://doi.org/10.1016/j.seps.2023.101669

Sanz-Hernandez, A., Jiménez-Caballero, P., & Zarauz, 1. (2022). Gender and women in
scientific literature on bioeconomy: A systematic review. Forest Policy and Economics,
141, 102762. https://doi.org/10.1016/j.forpol.2022.102762

Sawitri, N. N., Susanto, P. C., Suroso, S., & Sihombing, S. (2023). Business Opportunity
Human Resource Information System for a Human Resource Department to Create Career
Path and Performance Evaluation. East Asian Journal of Multidisciplinary Research, 2(4),
1505-1516. https://doi.org/10.55927/eajmr.v2i4.3757

Schoggl, J.-P., Stumpf, L., & Baumgartner, R. J. (2020). The narrative of sustainability and
circular economy - A longitudinal review of two decades of research. Resources,
Conservation and Recycling, 163, 105073.
https://doi.org/10.1016/j.resconrec.2020.105073

Sihombing, S., Setiawati, A., Sitanggang, R., & Thabah, A. A. (2024). The Cost and Benefits
of Employee Training: Analyzing ROI in Human Resources. Atestasi : Jurnal llmiah
Akuntansi, 7(2), 781-794. https://doi.org/10.57178/atestasi.v7i2.881

Singh, J. (2013). Critical Appraisal Skills Programme. CASP Appraisal Tools. Journal of
Pharmacology and Pharmacotherapeutics, 4, 76. https://doi.org/10.4103/0976-
500X.107697

Sundarasen, S., Kumar, R., Tanaraj, K., Ali Alsmady, A., & Rajagopalan, U. (2024). From
board diversity to disclosure: A comprehensive review on board dynamics and ESG
reporting. Research in Globalization, 9, 100259.
https://doi.org/10.1016/j.resglo.2024.100259

Tilly, N., Yigitcanlar, T., Degirmenci, K., & Paz, A. (2024). How sustainable is electric vehicle
adoption? Insights from a PRISMA review. Sustainable Cities and Society, 117, 105950.
https://doi.org/10.1016/j.s¢s.2024.105950

Wilkinson, A., Bacon, N., Redman, T., & Snell, S. (2010). The SAGE handbook of human
resource management. In The SAGE Handbook of Human Resource Management.
https://doi.org/10.4135/9780857021496

4360 |Page


https://dinastirev.org/JEMSI

