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Abstract: Optimal employee performance is closely linked to the achievement of organizational 

goals. The success of disaster management operations at the National Disaster Management 

Agency is heavily influenced by personnel performance. Cyberloafing is one of the new 

dynamics emerging in the workplace as a result of advances in information technology. 

However, employeesô self-control and organizational dedication are also considered to 

influence performance. The purpose of this study is to investigate how organizational 

dedication and cyberloafing affect employee performance, with self-control acting as a 

moderator. To test the hypotheses, this quantitative study employs an explanatory technique 

that examines the relationships among variables. A questionnaire using a five-point Likert 

scale was utilized as the research instrument. A total of 150 civil servants from the National 

Disaster Management Agency (BNPB) served as the study sample. Using SmartPLS 3 software, 

the SEM-PLS method was employed to analyze the data. To verify the validity, reliability, and 

strength of the relationships among variables, tests were conducted by evaluating the 

measurement model (outer model) and the structural model (inner model). The research 

findings indicate that cyberloafing increases worker productivity. Employee performance is 

positively influenced by organizational commitment. However, neither the relationship 

between organizational commitment and employee performance nor the relationship between 

cyberloafing and employee performance was found to be moderated by self-control.  
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Abstrak:  Kinerja optimal karyawan sangat erat kaitannya dengan pencapaian tujuan 

organisasi. Keberhasilan operasi penanggulangan bencana di Badan Nasional Penanggulangan 

Bencana sangat dipengaruhi oleh kinerja personel. Cyberloafing merupakan salah satu 

dinamika baru yang muncul di tempat kerja sebagai akibat dari kemajuan teknologi informasi. 

Namun, pengendalian diri dan dedikasi karyawan terhadap organisasi juga dianggap 

memengaruhi kinerja. Tujuan dari penelitian ini adalah untuk menyelidiki bagaimana dedikasi 

organisasi dan cyberloafing memengaruhi kinerja pekerja, dengan pengendalian diri bertindak 
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